LEADERSHIP WORKSHEETS FOR ADULTS

LEADERSHIP WORKSHEETS FOR ADULTS ARE AN INVALUABLE TOOL FOR PERSONAL AND PROFESSIONAL DEVELOPMENT, OFFERING
STRUCTURED EXERCISES TO ENHANCE SKILLS, SELF-AWARENESS, AND STRATEGIC THINKING. THIS COMPREHENSIVE GUIDE EXPLORES
THE DIVERSE TYPES OF LEADERSHIP W ORKSHEETS AV AILABLE AND HOW THEY CAN BE EFFECTIVELY UTILIZED BY PROFESSIONALS
AT ALL LEVELS. WE WILL DELVE INTO THE BENEFITS OF INCORPORATING THESE PRACTICAL RESOURCES INTO LEADERSHIP
TRAINING AND INDIVIDUAL GROWTH PLANS, COVERING TOPICS SUCH AS COMMUNICATION, TEAM BUILDING, DECISION-MAKING, AND
EMOTIONAL INTELLIGENCE. DISCOVER HOW TARGETED LEADERSHIP EXERCISES CAN UNLOCK POTENTIAL AND FOSTER A MORE
EFFECTIVE AND INSPIRING LEADERSHIP STYLE.

UUNDERSTANDING THE POWER OF LEADERSHIP ¥/ ORKSHEETS FOR ADULTS

LEADERSHIP DEVELOPMENT IS A CONTINUOUS JOURNEY, AND FOR ADULTS, THE PROCESS OFTEN REQUIRES PRACTICAL,
ACTIONABLE TOOLS. LEADERSHIP \WORKSHEETS FOR ADULTS ARE DESIGNED TO PROVIDE THIS STRUCTURE, OFFERING GUIDED
ACTIVITIES THAT FACILITATE SELF-REFLECTION AND SKILL ACQUISITION. UNLIKE THEORETICAL DISCUSSIONS, THESE

W/ ORKSHEETS ENGAGE INDIVIDUALS DIRECTLY WITH THEIR LEADERSHIP CHALLENGES, PROMPTING THEM TO ANALYZE SITUATIONS,
SET GOALS, AND PRACTICE NEW APPROACHES. THE EFFECTIVENESS OF THESE RESOURCES LIES IN THEIR ABILITY TO BRIDGE THE
GAP BETWEEN UNDERSTANDING LEADERSHIP PRINCIPLES AND ACTIVELY APPLYING THEM IN REAL-WORLD SCENARIOS.

For PROFESSIONALS, WHETHER THEY ARE EMERGING LEADERS OR SEASONED EXECUTIVES, DEDICATED LEADERSHIP DEVELOPMENT
EXERCISES CAN SIGNIFICANTLY IMPACT THEIR EFFECTIVENESS. THESE WORKSHEETS CAN ADDRESS A WIDE SPECTRUM OF
LEADERSHIP COMPETENCIES, FROM INTERPERSONAL SKILLS TO STRATEGIC VISION. BY BREAKING DOWN COMPLEX LEADERSHIP
CONCEPTS INTO MANAGEABLE TASKS, ADULTS CAN SYSTEMATICALLY BUILD THEIR CAPABILITIES AND GAIN CONFIDENCE IN THEIR
ABILITY TO LEAD. THE ACT OF FILLING OUT A WORKSHEET OFTEN ENCOURAGES INTROSPECTION, LEADING TO DEEPER INSIGHTS
AND MORE EFFECTIVE ACTION PLANS.

Key AREAS ADDRESSED BY LEADERSHIP WX/ ORKSHEETS FOR ADULTS

THE UTILITY OF LEADERSHIP WORKSHEETS FOR ADULTS SPANS ACROSS NUMEROUS CRITICAL AREAS ESSENTIAL FOR EFFECTIVE
LEADERSHIP. THESE RESOURCES ARE NOT ONE-SIZE-FITS~ALL, INSTEAD, THEY ARE OFTEN TAILORED TO ADDRESS SPECIFIC
DEVELOPMENTAL NEEDS.

COMMUNICATION SKILLS ENHANCEMENT \X/ ORKSHEETS

EFFECTIVE COMMUNICATION IS THE CORNERSTONE OF STRONG LEADERSHIP. W/ ORKSHEETS FOCUSED ON COMMUNICATION SKILLS
OFTEN GUIDE USERS THROUGH ANALYZING THEIR LISTENING HABITS, PRACTICING ASSERTIVE COMMUNICATION TECHNIQUES, AND
DEVELOPING STRATEGIES FOR PROVIDING CONSTRUCTIVE FEEDBACK. THEY MIGHT INCLUDE SCENARIOS FOR ROLE-PLAYING
DIFFICULT CONVERSATIONS OR EXERCISES FOR CRAFTING CLEAR AND COMPELLING MESSAGES. IMPROVING COMMUNICATION
DIRECTLY IMPACTS TEAM MORALE, PRODUCTIVITY, AND OVERALL ORGANIZATIONAL SUCCESS, MAKING THESE WORKSHEETS
PARTICULARLY VITAL.

TeAM BUILDING AND COLLABORATION W ORKSHEETS

BUILDING A COHESIVE AND HIGH-PERFORMING TEAM IS A SIGNIFICANT LEADERSHIP RESPONSIBILITY. LEADERSHIP WORKSHEETS
DESIGNED FOR TEAM BUILDING HELP IDENTIFY TEAM DYNAMICS, STRENGTHS, AND POTENTIAL AREAS FOR IMPROVEMENT. THEY CAN
INCLUDE ACTIVITIES FOR FOSTERING TRUST, RESOLVING CONFLICT, AND PROMOTING COLLABORATION. UNDERSTANDING
INDIVIDUAL ROLES WITHIN A TEAM AND HOW TO LEVERAGE COLLECTIVE STRENGTHS IS A COMMON THEME IN THESE PRACTICAL



EXERCISES, EMPOWERING LEADERS TO CREATE MORE ENGAGED AND PRODUCTIVE ENVIRONMENTS.

DecisioN-MAKING AND PROBLEM-SOLVING \W ORKSHEETS

LEADERS ARE CONSTANTLY FACED WITH COMPLEX DECISIONS AND CHALLENGES. W/ ORKSHEETS IN THIS CATEGORY PROVIDE
FRAMEW ORKS FOR STRUCTURED PROBLEM~SOLVING, ENCOURAGING A SYSTEMATIC APPROACH TO ANALYZING ISSUES,
EVALUATING OPTIONS, AND IMPLEMENTING SOLUTIONS. THEY MIGHT INVOLVE DECISION-TREE EXERCISES, RISK ASSESSMENT
TEMPLATES, OR GUIDED REFLECTIONS ON PAST DECISION-MAKING PROCESSES. DEVELOPING ROBUST DECISION-MAKING
CAPABILITIES IS CRUCIAL FOR NAVIGATING UNCERTAINTY AND DRIVING ORGANIZATIONAL PROGRESS.

EMOTIONAL INTELLIGENCE DEVELOPMENT \W/ ORKSHEETS

EMOTIONAL INTELLIGENCE (ED IS A CRITICAL COMPONENT OF MODERN LEADERSHIP, ENABLING LEADERS TO UNDERSTAND AND
MANAGE THEIR OWN EMOTIONS, AS WELL AS RECOGNIZE AND INFLUENCE THE EMOTIONS OF OTHERS. LEADERSHIP WORKSHEETS FOR
ADULTS OFTEN TARGET ASPECTS OF El SUCH As SELF-AWARENESS, SELF-REGULATION, EMPATHY, AND SOCIAL SKILLS. THeSE
EXERCISES CAN INVOLVE JOURNALING PROMPTS, SCENARIO ANALYSIS FOR EMPATHIC RESPONSES, OR SELF-ASSESSMENT TOOLS
TO GAUGE EMOTIONAL INTELLIGENCE LEVELS. CULTIVATING HIGH El LEADS TO BETTER RELATIONSHIPS, IMPROVED CONFLICT
RESOLUTION, AND MORE INSPIRATIONAL LEADERSHIP.

STRATEGIC THINKING AND GOAL SETTING \W ORKSHEETS

EFFECTIVE LEADERS MUST POSSESS A CLEAR VISION AND THE ABILITY TO TRANSLATE THAT VISION INTO ACTIONABLE PLANS.
W/ ORKSHEETS FOCUSED ON STRATEGIC THINKING ENCOURAGE LEADERS TO ANALYZE MARKET TRENDS, IDENTIFY COMPETITIVE
ADVANTAGES, AND SET SMART (SPeCIFIC, MEASURABLE, ACHIEVABLE, RELEVANT, TIME-BOUND) GOALS. THEY PROVIDE
TEMPLATES FOR SWOT ANALYSES (STRENGTHS, \WEAKNESSES, OPPORTUNITIES, THREATS), VISION STATEMENT
DEVELOPMENT, AND ACTION PLANNING, EQUIPPING LEADERS WITH THE TOOLS TO CHART A COURSE FOR SUCCESS.

How To MAXIMIZE THE BENEFITS OF LEADERSHIP \W/ ORKSHEETS

SIMPLY DOWNLOADING AND COMPLETING LEADERSHIP WORKSHEETS FOR ADULTS IS ONLY THE FIRST STEP. TO TRULY HARNESS
THEIR DEVELOPMENTAL POWER, A STRATEGIC APPROACH IS NECESSARY.

ReGULAR PRACTICE AND APPLICATION

THE EFFECTIVENESS OF LEADERSHIP WORKSHEETS IS AMPLIFIED THROUGH CONSISTENT ENGAGEMENT. |T°S BENEFICIAL TO
INTEGRATE THESE EXERCISES INTO A REGULAR ROUTINE, PERHAPS DEDICATING SPECIFIC TIME EACH WEEK FOR REFLECTION AND
COMPLETION. FURTHERMORE/ THE INSIGHTS GAINED SHOULD BE ACTIVELY APPLIED TO REAL-WORLD LEADERSHIP SITUATIONS. FOR
INSTANCE, AFTER COMPLETING A COMMUNICATION SKILLS WORKSHEET, A LEADER SHOULD CONSCIOUSLY TRY TO IMPLEMENT THE
LEARNED TECHNIQUES IN THEIR NEXT TEAM MEETING.

Seex FEepBACK AND DiSCUSSION

W/HILE WORKSHEETS OFFER PERSONAL REFLECTION, DISCUSSING COMPLETED EXERCISES WITH MENTORS, PEERS, OR COACHES CAN
PROVIDE INVALUABLE EXTERNAL PERSPECTIVES. THIS INTERACTION CAN REVEAL BLIND SPOTS, OFFER ALTERNATIVE STRATEGIES,



AND REINFORCE LEARNING. SHARING INSIGHTS FROM LEADERSHIP DEVELOPMENT ACTIVITIES CAN ALSO FOSTER A CULTURE OF
CONTINUOUS IMPROVEMENT WITHIN A TEAM OR ORGANIZATION.

TAILOR W ORKSHEETS TO SPECIFIC NEEDS

NOT ALL LEADERSHIP CHALLENGES ARE UNIVERSAL. |T’S IMPORTANT FOR ADULTS TO IDENTIFY THEIR SPECIFIC AREAS FOR
GROWTH AND SELECT OR ADAPT WORKSHEETS ACCORDINGLY. A LEADER STRUGGLING WITH DELEGATION MIGHT FOCUS ON
W ORKSHEETS THAT ADDRESS TRUST-BUILDING AND EFFECTIVE TASK ASSIGNMENT, WHILE SOMEONE LOOKING TO IMPROVE
STRATEGIC VISION MIGHT PRIORITIZE EXERCISES ON LONG~-TERM PLANNING AND MARKET ANALYSIS.

TyPES OF LEADERSHIP W/ ORKSHEETS AVAILABLE

THE LANDSCAPE OF LEADERSHIP DEVELOPMENT TOOLS IS VAST, AND LEADERSHIP WORKSHEETS FOR ADULTS COME IN VARIOUS
FORMATS TO SUIT DIFFERENT LEARNING STYLES AND OBJECTIVES.

® SELF-ASSESSMENT QUESTIONNAIRES TO GAUGE CURRENT LEADERSHIP STRENGTHS AND WEAKNESSES.

® SCENARIO-BASED EXERCISES TO PRACTICE DECISION-MAKING AND PROBLEM-SOLVING IN SIMULATED SITUATIONS.

e GOAL-SETTING TEMPLATES TO DEFINE PERSONAL LEADERSHIP OBJECTIVES AND CREATE ACTION PLANS.

® REFLECTION JOURNALS WITH PROMPTS DESIGNED TO ENCOURAGE INTROSPECTION ON LEADERSHIP EXPERIENCES.

® SKILL-BUILDING EXERCISES FOCUSING ON SPECIFIC COMPETENCIES LIKE ACTIVE LISTENING OR CONFLICT RESOLUTION.
® TEAM-BUILDING ACTIVITY GUIDES FOR FOSTERING COLLABORATION AND IMPROVING GROUP DYNAMICS.

o FEEDBACK ANALYSIS FORMS FOR PROCESSING AND LEARNING FROM PERFORMANCE REVIEWS OR 3 60-DEGREE FEEDBACK.

THESE DIVERSE FORMATS ENSURE THAT ADULTS CAN FIND RESOURCES THAT ALIGN WITH THEIR DEVELOPMENTAL GOALS AND
PREFERRED LEARNING METHODS, MAKING THE PROCESS OF IMPROVING LEADERSHIP SKILLS MORE ACCESSIBLE AND ENGAGING.

FREQUENTLY AskeD QUESTIONS

\W/HAT ARE THE BENEFITS OF USING LEADERSHIP WORKSHEETS FOR ADULTS?

LEADERSHIP WORKSHEETS FOR ADULTS OFFER SEVERAL BENEFITS, INCLUDING SELF-AWARENESS, SKILL DEVELOPMENT
(COMMUNICATION, DELEGATION, CONFLICT RESOLUTION), STRATEGIC THINKING ENHANCEMENT, TEAM BUILDING IMPROVEMENT, AND
ACTION PLANNING FOR PERSONAL AND PROFESSIONAL GROWTH.

\WHAT KEY LEADERSHIP SKILLS CAN BE DEVELOPED THROUGH THESE WORKSHEETS?

KEY SKILLS OFTEN ADDRESSED INCLUDE COMMUNICATION, ACTIVE LISTENING, FEEDBACK DELIVERY, DELEGATION, MOTIVATION,
PROBLEM~SOLVING, DECISION"MAKING, EMOTIONAL INTELLIGENCE, STRATEGIC PLANNING, AND CHANGE MANAGEMENT.



How CAN | FIND LEADERSHIP WORKSHEETS TAILORED TO SPECIFIC DEVELOPMENT NEEDS?

LOOK FOR WORKSHEETS THAT TARGET PARTICULAR SKILLS LIKE ‘EFFECTIVE COMMUNICATION WORKSHEETS FOR LEADERS’ OR
'DELEGATION PRACTICE SHEETS FOR MANAGERS.” MANY ONLINE RESOURCES AND LEADERSHIP DEVELOPMENT PLATFORMS OFFER
CATEGORIZED CONTENT.

ARE THERE LEADERSHIP \WORKSHEETS FOCUSED ON IMPROVING TEAM DYNAMICS?

YES, MANY WORKSHEETS ARE DESIGNED TO IMPROVE TEAM DYNAMICS. THESE OFTEN FOCUS ON TOPICS LIKE TEAM
COMMUNICATION, CONFLICT RESOLUTION WITHIN TEAMS, BUILDING TRUST, FOSTERING COLLABORATION, AND SETTING TEAM
GOALS.

\WW/HAT KIND OF LEADERSHIP CHALLENGES CAN BE ADDRESSED WITH WORKSHEETS?

\X/ ORKSHEETS CAN HELP ADDRESS CHALLENGES SUCH AS MANAGING DIFFICULT CONVERSATIONS, MOTIVATING UNDERPERFORMING
TEAM MEMBERS, OVERCOMING RESISTANCE TO CHANGE, IMPROVING PRODUCTIVITY, FOSTERING INNOVATION, AND DEVELOPING A
POSITIVE WORK CULTURE.

CAN LEADERSHIP WORKSHEETS BE USED FOR INDIVIDUAL REFLECTION OR GROUP
ACTIVITIES?

ABSOLUTELY. W ORKSHEETS CAN BE USED FOR INDIVIDUAL SELF-ASSESSMENT AND REFLECTION OR ADAPTED FOR GROUP
DISCUSSIONS, TEAM-BUILDING EXERCISES, AND WORKSHOPS, ALLOWING FOR PEER LEARNING AND SHARED PROBLEM-SOLVING.

\WHAT ARE SOME COMMON FORMATS FOR LEADERSHIP WORKSHEETS?

COMMON FORMATS INCLUDE SELF-ASSESSMENT QUESTIONNAIRES, SCENARIO-BASED PROBLEM~SOLVING EXERCISES, SKILL-
BUILDING PRACTICE DRILLS, JOURNALING PROMPTS, ACTION PLANNING TEMPLATES, AND FEEDBACK REFLECTION SHEETS.

\W/HERE CAN | FIND FREE AND REPUTABLE LEADERSHIP WORKSHEETS FOR ADULTS?

REPUTABLE SOURCES INCLUDE WEBSITES OF ESTABLISHED BUSINESS SCHOOLS, LEADERSHIP DEVELOPMENT ORGANIZATIONS (E.G.,
HarRVARD BUsINESs RevIEw, DALE CARNEGIE), HR RESOURCE SITES, AND ONLINE PLATFORMS OFFERING FREE PROFESSIONAL
DEVELOPMENT MATERIALS. ALWAYS CHECK THE CREDIBILITY OF THE SOURCE.

How CAN | ENSURE THE LEADERSHIP WORKSHEETS | USE ARE EFFECTIVE?

EFFECTIVENESS DEPENDS ON ENGAGING WITH THE EXERCISES THOUGHTFULLY, BEING HONEST IN SELF-ASSESSMENTS, ACTIVELY
APPLYING THE LEARNED CONCEPTS TO REAL-WORLD SITUATIONS, AND SEEKING FEEDBACK FROM OTHERS. REGULAR PRACTICE AND
REVIEW ARE CRUCIAL.

\WHAT ARE EMERGING TRENDS IN LEADERSHIP WORKSHEETS FOR ADULTS?

EMERGING TRENDS INCLUDE A GREATER FOCUS ON VIRTUAL LEADERSHIP SKILLS, INCLUSIVE LEADERSHIP PRACTICES, ETHICAL
DECISION-MAKING, RESILIENCE AND ADAPTABILITY IN UNCERTAIN TIMES, DIGITAL TRANSFORMATION LEADERSHIP, AND THE
INTEGRATION OF Al AND TECHNOLOGY IN LEADERSHIP DEVELOPMENT.

ADDITIONAL RESOURCES

HERE ARE @ BOOK TITLES RELATED TO LEADERSHIP DEVELOPMENT FOR ADULTS, WITH SHORT DESCRIPTIONS:

1. THE ART OF STRATEGIC LEADERSHIP: TOOLS FOR IMPACT
THIS BOOK DELVES INTO THE FOUNDATIONAL PRINCIPLES OF EFFECTIVE STRATEGIC LEADERSHIP. |T OFFERS PRACTICAL EXERCISES



AND WORKSHEETS DESIGNED TO HELP ADULTS HONE THEIR VISION-SETTING, DECISION-MAKING, AND RESOURCE ALLOCATION
SKILLS. READERS WILL DISCOVER HOW TO TRANSLATE ABSTRACT STRATEGIES INTO ACTIONABLE PLANS AND MEASURE THEIR
IMPACT ON ORGANIZATIONAL SUCCESS.

2. EMPowERING YOUR TEAM: WORKSHEETS FOR COLLABORATIVE LEADERSHIP

FOCUSING ON BUILDING HIGH-PERFORMING TEAMS, THIS GUIDE PROVIDES A WEALTH OF INTERACTIVE EXERCISES. |T EQUIPS
LEADERS WITH TOOLS TO FOSTER TRUST, IMPROVE COMMUNICATION, AND DELEGATE EFFECTIVELY WITHIN THEIR TEAMS. THE
\WORKSHEETS ARE GEARED TOWARDS UNDERSTANDING TEAM DYNAMICS AND IMPLEMENTING STRATEGIES FOR ENHANCED
COLLABORATION AND MOTIVATION.

3. NAVIGATING CHANGE: LEADERSHIP W ORKSHEETS FOR RESILIENCE

THIS RESOURCE IS DESIGNED FOR LEADERS FACING CONSTANT ORGANIZATIONAL CHANGE AND UNCERTAINTY. |T OFFERS
PRACTICAL WORKSHEETS TO ASSESS READINESS FOR CHANGE, DEVELOP COMMUNICATION STRATEGIES DURING TRANSITIONS, AND
BUILD PERSONAL AND TEAM RESILIENCE. READERS WILL LEARN TO PROACTIVELY MANAGE CHALLENGES AND EMERGE STRONGER
FROM PERIODS OF DISRUPTION.

4. DEVELOPING EMOTIONAL INTELLIGENCE FOR LLEADERS: PRACTICAL EXERCISES

THIS BOOK BRIDGES THE GAP BETWEEN THEORY AND PRACTICE IN EMOTIONAL INTELLIGENCE FOR LEADERS. |T FEATURES
INSIGHTFUL WORKSHEETS THAT HELP ADULTS UNDERSTAND AND MANAGE THEIR OWN EMOTIONS, AS WELL AS RECOGNIZE AND
RESPOND EFFECTIVELY TO THE EMOTIONS OF OTHERS. THE EXERCISES ARE CRAFTED TO IMPROVE EMPATHY, SELF-AWARENESS,
AND INTERPERSONAL SKILLS CRUCIAL FOR MODERN LEADERSHIP.

5. THe FeepBAck MASTERCLASS: W ORKSHEETS FOR CONSTRUCTIVE DIALOGUE

MASTERING THE ART OF GIVING AND RECEIVING FEEDBACK IS A CORNERSTONE OF LEADERSHIP GROWTH, AND THIS BOOK PROVIDES
THE TOOLS. |T OFFERS A SERIES OF STRUCTURED WORKSHEETS DESIGNED TO GUIDE LEADERS THROUGH EFFECTIVE FEEDBACK
CONVERSATIONS, BOTH POSITIVE AND CONSTRUCTIVE. READERS WILL LEARN TO CREATE AN ENVIRONMENT OF CONTINUOUS
IMPROVEMENT AND OPEN COMMUNICATION.

6. COACHING FOR PERFORMANCE: |LEADERSHIP \W/ ORKSHEETS FOR GROWTH

THIS PRACTICAL GUIDE EMPOWERS LEADERS TO BECOME EFFECTIVE COACHES FOR THEIR TEAM MEMBERS. |T INCLUDES A VARIETY
OF WORKSHEETS TO HELP LEADERS IDENTIFY DEVELOPMENTAL NEEDS, SET CLEAR PERFORMANCE GOALS, AND PROVIDE
SUPPORTIVE GUIDANCE. THE FOCUS IS ON FOSTERING INDIVIDUAL AND TEAM GROWTH THROUGH STRUCTURED COACHING
CONVERSATIONS AND DEVELOPMENT PLANS.

7. ETHICAL L EADERSHIP FRAMEWORKS: W/ ORKSHEETS FOR PRINCIPLED DECISION-IMAKING

THIS ESSENTIAL RESOURCE EXPLORES THE CRITICAL ROLE OF ETHICS IN LEADERSHIP. | T PRESENTS ACTIONABLE WORKSHEETS
THAT HELP LEADERS NAVIGATE COMPLEX ETHICAL DILEMMAS AND BUILD A CULTURE OF INTEGRITY. THE EXERCISES ENCOURAGE
SELF-REFLECTION AND THE APPLICATION OF ETHICAL FRAMEWORKS TO ENSURE RESPONSIBLE AND PRINCIPLED DECISION-MAKING.

8. INNnoVATION UNLEASHED: \WORKSHEETS FOR CREATIVE LEADERSHIP

DESIGNED TO SPARK CREATIVITY AND DRIVE INNOVATION, THIS BOOK PROVIDES LEADERS WITH THE TOOLS TO FOSTER
INVENTIVE THINKING. |T OFFERS A COLLECTION OF WORKSHEETS AND EXERCISES AIMED AT GENERATING NEW IDEAS, ENCOURAGING
EXPERIMENTATION, AND MANAGING THE INNOVATION PROCESS. READERS WILL LEARN HOW TO CULTIVATE A CULTURE WHERE
CREATIVITY THRIVES AND NOVEL SOLUTIONS ARE EMBRACED.

9. LEADING WITH PURPOSE: \W/ ORKSHEETS FOR V/ISIONARY | EADERSHIP

THIS BOOK GUIDES LEADERS IN IDENTIFYING AND ARTICULATING A COMPELLING VISION THAT INSPIRES THEIR TEAMS. |T INCLUDES
INSIGHTFUL WORKSHEETS TO HELP ADULTS CONNECT THEIR LEADERSHIP TO A DEEPER SENSE OF PURPOSE AND MISSION. T HE
EXERCISES ARE DESIGNED TO CLARIFY ORGANIZATIONAL VALUES, DEFINE A CLEAR STRATEGIC DIRECTION, AND COMMUNICATE
THAT VISION EFFECTIVELY TO ALL STAKEHOLDERS.
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