ROBERT HALF FINANCE SALARY GUIDE

ROBERT HALF FINANCE SALARY GUIDE OFFERS AN IN-DEPTH OVERVIEW OF COMPENSATION TRENDS WITHIN THE FINANCE SECTOR,
PROVIDING VALUABLE INSIGHTS FOR PROFESSIONALS AND EMPLOYERS ALIKE. THIS COMPREHENSIVE RESOURCE HIGHLIGHTS SALARY
RANGES ACROSS VARIOUS FINANCE ROLES, REFLECTING CURRENT MARKET CONDITIONS AND REGIONAL DIFFERENCES. By
UNDERSTANDING THE FACTORS THAT INFLUENCE PAY SCALES, SUCH AS EXPERIENCE, EDUCATION, AND GEOGRAPHIC LOCATION,
JOB SEEKERS CAN BETTER NAVIGATE THEIR CAREER PATHS. EMPLOYERS CAN ALSO UTILIZE THIS GUIDE TO BENCHMARK
COMPETITIVE SALARIES AND ATTRACT TOP TALENT. THIS ARTICLE BREAKS DOWN KEY FINANCE POSITIONS AND THEIR
CORRESPONDING SALARY DATA, ALONG WITH EMERGING TRENDS AND TIPS FOR NEGOTIATING PAY. EXPLORE THE DETAILED
SECTIONS BELOW TO GAIN A CLEARER PICTURE OF THE FINANCIAL INDUSTRY'S COMPENSATION LANDSCAPE.

o OVERVIEW OF ROBERT HALF FINANCE SALARY GUIDE

SALARY RANGES For Key FINANCE RoLES

FACTORS INFLUENCING FINANCE SALARIES

ReGIONAL VARIATIONS IN FINANCE COMPENSATION

e TRENDS AND INSIGHTS FROM THE 2024 SaLARY GUIDE

TIPS FOR SALARY NEGOTIATION IN FINANCE

OVERVIEW OF ROBERT HALF FINANCE SALARY GUIDE

THE ROBERT HALF FINANCE SALARY GUIDE IS A TRUSTED ANNUAL PUBLICATION THAT COMPILES SALARY DATA FROM
THOUSANDS OF FINANCE AND ACCOUNTING PROFESSIONALS. |T SERVES AS A BENCHMARK FOR BOTH EMPLOYERS AND EMPLOYEES,
OUTLINING COMPENSATION TRENDS FOR A WIDE RANGE OF ROLES, FROM ENTRY-LEVEL POSITIONS TO SENIOR EXECUTIVES. THE
GUIDE CONSIDERS VARIOUS INDUSTRIES AND COMPANY SIZES, ENSURING A COMPREHENSIVE VIEW OF THE FINANCE JOB MARKET. IT
IS WIDELY USED BY HIRING MANAGERS TO STRUCTURE COMPETITIVE PAY PACKAGES AND BY CANDIDATES TO ASSESS THEIR
MARKET VALUE.

SALARY RANGES FOR KEY FINANCE ROLES

THE GUIDE CATEGORIZES FINANCE ROLES AND PROVIDES DETAILED SALARY RANGES BASED ON JOB TITLES AND EXPERIENCE LEVELS.
THIS SECTION HIGHLIGHTS SOME OF THE MOST COMMON POSITIONS ALONG WITH THEIR TYPICAL COMPENSATION BRACKETS.

ACCOUNTING AND FINANCIAL ANALYSTS

FINANCIAL ANALYSTS AND ACCOUNTANTS FORM THE BACKBONE OF MANY ORGANIZATIONS, RESPONSIBLE FOR BUDGETING,
FORECASTING, AND FINANCIAL REPORTING. ACCORDING TO THE ROBERT HALF FINANCE SALARY GUIDE, ENTRY-LEVEL
ACCOUNTANTS TYPICALLY EARN BETWEEN $65,000 AnD $70,000 ANNUALLY, WHILE EXPERIENCED FINANCIAL ANALYSTS CAN
COMMAND SALARIES RANGING FRoM $70,000 1o $95,000.

CONTROLLERS AND FINANCE MANAGERS

CONTROLLERS AND FINANCE MANAGERS OVERSEE ACCOUNTING DEPARTMENTS AND MANAGE FINANCIAL OPERATIONS. THEIR
SALARIES VARY WIDELY DEPENDING ON THE COMPANY’S SIZE AND INDUSTRY. THE GUIDE REPORTS AN AVERAGE SALARY RANGE OF



$90,000 To $140,000 FOR CONTROLLERS, WHILE FINANCE MANAGERS OFTEN EARN BETWEEN $ 100,000 anpo $150,000.

CHier FINANCIAL OFFicers (CFOs)

CFOs HOLD THE HIGHEST FINANCIAL LEADERSHIP ROLES, RESPONSIBLE FOR STRATEGIC FINANCIAL PLANNING AND CORPORATE
GOVERNANCE. SALARIES FOR CFOS CAN RANGE SIGNIFICANTLY, WITH THE ROBERT HALF FINANCE SALARY GUIDE CITING
AVERAGES FROM $ 150,000 To over $300,000 ANNUALLY, REFLECTING COMPANY SCALE AND COMPLEXITY.

ENTRY-LEVEL ACCOUNTANT: $55,000 - $70,000

FINANCIAL ANALYST: $70,000 - $95,000

e ConTroLLER: $90,000 -$140,000

FiINnanCE MANAGER: $100,000 - $150,000

CHier FINANCIAL OFFicer: $150,000 - $300,000+

FACTORS INFLUENCING FINANCE SALARIES

SEVERAL KEY ELEMENTS AFFECT THE SALARY LEVELS REPORTED IN THE ROBERT HALF FINANCE SALARY GUIDE. UNDERSTANDING
THESE FACTORS HELPS CLARIFY WHY COMPENSATION VARIES ACROSS SIMILAR ROLES.

EXPERIENCE AND EDUCATION

PROFESSIONAL EXPERIENCE IS A CRITICAL DETERMINANT OF SALARY. CANDIDATES WITH EXTENSIVE WORK HISTORY, RELEVANT
CERTIFICATIONS SUCH AS CPA or CFA, AND ADVANCED DEGREES OFTEN RECEIVE HIGHER COMPENSATION. THE GUIDE HIGHLIGHTS
THAT FINANCE PROFESSIONALS WITH 5-10 YEARS OF EXPERIENCE TYPICALLY EARN 20-30% MORE THAN ENTRY-LEVEL
COUNTERPARTS.

INDbUSTRY AND COMPANY SIzE

INDUSTRY SECTOR AND ORGANIZATIONAL SIZE HEAVILY INFLUENCE PAY SCALES. FINANCE ROLES IN INVESTMENT BANKING,
TECHNOLOGY, AND HEALTHCARE TEND TO OFFER HIGHER SALARIES COMPARED TO NONPROFIT OR GOVERNMENT SECTORS. L ARGER
CORPORATIONS GENERALLY PROVIDE MORE SUBSTANTIAL COMPENSATION PACKAGES, INCLUDING BONUSES AND BENEFITS.

GEOGRAPHIC LOCATION

LOCATION PLAYS A SIGNIFICANT ROLE DUE TO COST OF LIVING AND LOCAL MARKET DEMAND. METROPOLITAN AREAS WITH HIGH
BUSINESS CONCENTRATION, SUCH AS New YORK, SAN FRANCISCO, AND CHICAGO, PRESENT ELEVATED SALARY RANGES.
CONVERSELY, SMALLER CITIES OR RURAL AREAS MIGHT OFFER LOWER BASE PAY BUT COMPENSATE THROUGH OTHER BENEFITS.

REGIONAL VARIATIONS IN FINANCE COMPENSATION

THE ROBERT HALF FINANCE SALARY GUIDE BREAKS DOWN SALARY DATA BY REGION, PROVIDING INSIGHTS INTO GEOGRAPHIC
DISPARITIES WITHIN THE FINANCE INDUSTRY. THESE VARIATIONS REFLECT ECONOMIC FACTORS, LOCAL INDUSTRY PRESENCE, AND
LABOR MARKET COMPETITIVENESS.



EAsT CoAsT FINANCE SALARIES

THe EAST COAST, ESPECIALLY CITIES LIKE NEW YORK AND BOSTON, REMAINS A HUB FOR FINANCE PROFESSIONALS. SALARIES
HERE TEND TO BE ABOVE THE NATIONAL AVERAGE DUE TO THE CONCENTRATION OF FINANCIAL INSTITUTIONS AND CORPORATE
HEADQUARTERS.

WEST CoAST MARKET TRENDS

ON THE WEST COAST, TECHNOLOGY-DRIVEN COMPANIES INFLUENCE FINANCE SALARIES, WITH CITIES LIKE SAN FRANCISCO AND
SEATTLE OFFERING ROBUST PAY PACKAGES. THE GUIDE INDICATES THAT FINANCE ROLES INTERSECTING WITH TECH OFTEN
COMMAND PREMIUM COMPENSATION.

MIDWEST AND SOUTHERN REGIONS

THE MIDWEST AND SOUTHERN REGIONS PROVIDE COMPETITIVE SALARIES BUT GENERALLY LOWER THAN COASTAL MARKETS.
THESE AREAS ATTRACT PROFESSIONALS SEEKING A BALANCE BETWEEN COMPENSATION AND COST OF LIVING. THE GUIDE ALSO
NOTES GROWTH IN FINANCE OPPORTUNITIES IN CITIES LIKE DALLAS AND ATLANTA.

New York CITY: HIGHEST AVERAGE FINANCE SALARIES

SAN FRANCISCO: PREMIUM PAY DRIVEN BY TECH SECTOR

CHICAGO: STRONG FINANCE JOB MARKET WITH MODERATE SALARIES
e DALLAS AND ATLANTA: EMERGING FINANCE HUBS WITH GROWING PAY SCALES

® SMALLER MARKETS: LOWER SALARIES BUT REDUCED LIVING COSTS

TRENDS AND INSIGHTS FROM THE 2024 SALARY GUIDE

THE LATEST EDITION OF THE ROBERT HALF FINANCE SALARY GUIDE REVEALS SEVERAL INDUSTRY TRENDS SHAPING COMPENSATION
DYNAMICS. REMOTE WORK, TECHNOLOGICAL SKILLS, AND ECONOMIC SHIFTS ARE AMONG THE FACTORS INFLUENCING SALARIES.

IMPACT OF TECHNOLOGY AND AUTOMATION

FINANCE PROFESSIONALS PROFICIENT IN DATA ANALYTICS, AUTOMATION TOOLS, AND FINANCIAL SOFT\WARE ARE INCREASINGLY
IN DEMAND. THE GUIDE HIGHLIGHTS GROWING SALARY PREMIUMS FOR CANDIDATES WITH EXPERTISE IN THESE AREAS, REFLECTING
THEIR VALUE IN IMPROVING OPERATIONAL EFFICIENCY.

ReMoTE W ORK AND FLEXIBLE ARRANGEMENTS

THE RISE OF REMOTE WORK HAS AFFECTED SALARY CONSIDERATIONS, WITH SOME COMPANIES ADJUSTING PAY BASED ON
EMPLOYEE LOCATION. HO\X/EVER, THE GUIDE SUGGESTS THAT SKILLS AND EXPERIENCE REMAIN THE PRIMARY DRIVERS OF
COMPENSATION REGARDLESS OF REMOTE STATUS.



MARKET COMPETITION AND T ALENT RETENTION

ORGANIZATIONS ARE OFFERING ENHANCED BENEFITS AND BONUSES TO ATTRACT AND RETAIN SKILLED FINANCE PROFESSIONALS
AMID A COMPETITIVE LABOR MARKET. THE GUIDE NOTES AN UPTICK IN SIGNING BONUSES AND PERFORMANCE INCENTIVES AS PART
OF TOTAL COMPENSATION PACKAGES.

TiPs FOR SALARY NEGOTIATION IN FINANCE

SUCCESSFUL SALARY NEGOTIATION REQUIRES PREPARATION AND AWARENESS OF MARKET STANDARDS, AS OUTLINED IN THE
ROBERT HALF FINANCE SALARY GUIDE. THE FOLLOWING STRATEGIES CAN HELP FINANCE PROFESSIONALS SECURE FAIR
COMPENSATION.

1. ReseArRcH MARKET RATES: USE THE SALARY GUIDE TO UNDERSTAND TYPICAL PAY FOR YOUR ROLE AND LOCATION.
2. HIGHLIGHT RELEVANT SKILLS: EMPHASIZE CERTIFICATIONS, TECHNICAL EXPERTISE, AND ACCOMPLISHMENTS.

3. ConsIDER ToTAL COMPENSATION: EVALUATE BENEFITS, BONUSES, AND GROWTH OPPORTUNITIES, NOT JUST BASE
SALARY.

4. Be PrepARED TO Discuss: CLEARLY ARTICULATE YOUR VALUE AND BE READY TO JUSTIFY YOUR SALARY REQUEST.

5. REMAIN PROFESSIONAL: APPROACH NEGOTIATIONS WITH A COLLABORATIVE MINDSET TO REACH A MUTUALLY BENEFICIAL
AGREEMENT.

FREQUENTLY AsSkeD QUESTIONS

WHAT IS THE ROBERT HALF FINANCE SALARY GUIDE?

THE RoBERT HALF FINANCE SALARY GUIDE IS AN ANNUAL PUBLICATION THAT PROVIDES COMPREHENSIVE SALARY DATA AND
HIRING TRENDS FOR FINANCE AND ACCOUNTING PROFESSIONALS ACROSS VARIOUS ROLES AND INDUSTRIES.

How cAN THE RoBerRT HALF FINANCE SALARY GUIDE HELP JOB SEEKERS?

JOB SEEKERS CAN USE THE GUIDE TO UNDERSTAND CURRENT MARKET SALARIES, BENCHMARK THEIR COMPENSATION, AND
NEGOTIATE BETTER PAY BASED ON UP-TO-DATE INDUSTRY STANDARDS.

Does THE RoBerT HALF FINANCE SALARY GUIDE COVER DIFFERENT GEOGRAPHIC
REGIONS?

YES, THE GUIDE INCLUDES SALARY DATA SEGMENTED BY GEOGRAPHIC REGIONS, ALLOWING PROFESSIONALS TO COMPARE
COMPENSATION BASED ON LOCATION.

WHAT TYPES OF FINANCE ROLES ARE INCLUDED IN THE ROBERT HALF FINANCE SALARY
GUIDE?

THE GUIDE COVERS A WIDE RANGE OF FINANCE ROLES, INCLUDING ACCOUNTANTS, FINANCIAL ANALYSTS, CONTROLLERS, CFOS,
AUDITORS, AND OTHER RELATED POSITIONS.



Is THE RoBERT HALF FINANCE SALARY GUIDE USEFUL FOR EMPLOYERS?

ABSOLUTELY. EMPLOYERS USE THE GUIDE TO SET COMPETITIVE SALARIES, PLAN BUDGETS, AND ATTRACT OR RETAIN TOP
FINANCE TALENT IN THEIR ORGANIZATIONS.

How ofFTeN IS THE RoOBERT HALF FINANCE SALARY GUIDE UPDATED?

THE RoBERT HALF FINANCE SALARY GUIDE IS TYPICALLY UPDATED ANNUALLY TO REFLECT THE LATEST SALARY TRENDS AND
MARKET CONDITIONS.

CAN THE RoBerRT HALF FINANCE SALARY GUIDE HELP WITH UNDERSTANDING FINANCE
INDUSTRY HIRING TRENDS?

YES, THE GUIDE NOT ONLY PROVIDES SALARY DATA BUT ALSO INSIGHTS INTO HIRING TRENDS, IN"DEMAND SKILLS, AND
W ORKFORCE CHANGES WITHIN THE FINANCE SECTOR.

\W/HERE CAN | Access THE RoBerT HALF FINANCE SALARY GUIDE?

THE GUIDE IS AVAILABLE FOR FREE DOWNLOAD ON THE ROBERT HALF WEBSITE, OFTEN REQUIRING USERS TO PROVIDE SOME
BASIC INFORMATION SUCH AS EMAIL ADDRESS TO ACCESS THE LATEST REPORT.

ADDITIONAL RESOURCES

1. RoeerT HALF FINANCE SALARY GUIDE: NAVIGATING COMPENSATION TRENDS

THIS BOOK OFFERS AN IN-DEPTH ANALYSIS OF THE ANNUAL ROBERT HALF FINANCE SALARY GUIDE, PROVIDING INSIGHTS INTO
CURRENT SALARY TRENDS, INDUSTRY BENCHMARKS, AND COMPENSATION STRATEGIES. | T HELPS FINANCE PROFESSIONALS
UNDERSTAND MARKET RATES AND NEGOTIATE BETTER PAY PACKAGES. THE GUIDE ALSO EXPLORES REGIONAL SALARY
VARIATIONS AND EMERGING JOB ROLES IN THE FINANCE SECTOR.

2. COMPENSATION MANAGEMENT IN FINANCE: STRATEGIES INSPIRED BY ROBERT HALF

FOCUSING ON COMPENSATION MANAGEMENT PRINCIPLES, THIS BOOK DRAWS UPON DATA AND METHODOLOGIES FROM THE ROBERT
HALF FINANCE SALARY GUIDE. IT PROVIDES HR PROFESSIONALS AND FINANCE MANAGERS WITH PRACTICAL TOOLS TO DESIGN
COMPETITIVE SALARY STRUCTURES. READERS WILL LEARN ABOUT PERFORMANCE-BASED PAY, INCENTIVE SYSTEMS, AND MARKET-
DRIVEN COMPENSATION TACTICS.

3. SALARY NEGOTIATION FOR FINANCE PROFESSIONALS: LESSONS FROM ROBERT HALF

THIS TITLE EQUIPS FINANCE PROFESSIONALS WITH EFFECTIVE NEGOTIATION TECHNIQUES BASED ON INSIGHTS FROM THE ROBERT
HALF SALARY GUIDE. IT COVERS HOW TO RESEARCH SALARY DATA, PRESENT VALUE TO EMPLOYERS, AND HANDLE
COUNTEROFFERS CONFIDENTLY. THE BOOK ALSO INCLUDES REAL-WORLD EXAMPLES AND ROLE-PLAYING SCENARIOS TO BOOST
NEGOTIATION SKILLS.

4. FINANCE CAREER PLANNING: USING SALARY GUIDES TO CHART YOUR PATH

A CAREER DEVELOPMENT RESOURCE THAT EXPLAINS HOW TO LEVERAGE SALARY GUIDES LIKE ROBERT HALF’S TO PLAN AND
ADVANCE IN FINANCE ROLES. |T DISCUSSES JOB MARKET TRENDS, SKILL DEMANDS, AND SALARY GROWTH TRAJECTORIES. THE
BOOK GUIDES READERS THROUGH SETTING REALISTIC CAREER GOALS AND IDENTIFYING HIGH-PAYING FINANCE SPECIALTIES.

5. UNDERSTANDING FINANCE SALARIES: A COMPREHENSIVE OVERVIEW

THIS COMPREHENSIVE OVERVIEW DEMYSTIFIES THE COMPONENTS INFLUENCING FINANCE SALARIES, INCLUDING EDUCATION,
CERTIFICATIONS, EXPERIENCE, AND GEOGRAPHIC FACTORS. DRAWING DATA FROM SOURCES SUCH AS THE ROBERT HALF SALARY
GUIDE, THE BOOK HELPS READERS UNDERSTAND COMPENSATION COMPLEXITIES. |T ALSO ADDRESSES THE IMPACT OF ECONOMIC
CYCLES ON SALARY ADJUSTMENTS.

6. Topr FINANCE ROLES AND THEIR SALARIES: INSIGHTS FROM ROBERT HALF

HIGHLIGHTING THE MOST SOUGHT-AFTER FINANCE POSITIONS, THIS BOOK PRESENTS DETAILED SALARY DATA AND JOB
DESCRIPTIONS BASED ON ROBERT HALF’S RESEARCH. | T HELPS JOB SEEKERS AND RECRUITERS IDENTIFY LUCRATIVE ROLES AND
REQUIRED QUALIFICATIONS. THE TEXT ALSO PROVIDES ADVICE ON CAREER PROGRESSION AND SKILL ENHANCEMENT IN THESE



ROLES.

7. GLOBAL FINANCE SALARY TRENDS: COMPARING MARKETS WITH ROBERT HALF DATA

THIS BOOK EXPLORES INTERNATIONAL SALARY TRENDS IN FINANCE, COMPARING DATA FROM ROBERT HALF GUIDES ACROSS
MULTIPLE COUNTRIES. |T EXAMINES HOW ECONOMIC, CULTURAL, AND REGULATORY FACTORS INFLUENCE COMPENSATION
\WORLDW!IDE. READERS GAIN PERSPECTIVE ON GLOBAL CAREER OPPORTUNITIES AND COMPETITIVE SALARY EXPECTATIONS.

8. FINANCE INDUSTRY SALARY BENCHMARKS: A MANAGER’S GUIDE

DESIGNED FOR FINANCE MANAGERS AND HR LEADERS, THIS GUIDE PRESENTS SALARY BENCHMARKS DERIVED FROM ROBERT HALF’s
EXTENSIVE DATA. [T AIDS IN BUDGETING, TALENT ACQUISITION, AND RETENTION BY PROVIDING ACCURATE COMPENSATION
STANDARDS. THE BOOK ALSO DISCUSSES LEGAL CONSIDERATIONS AND ETHICAL PRACTICES IN SALARY MANAGEMENT.

9. EMERGING FINANCE ROLES AND SALARY OUTLOOK: INSIGHTS FROM ROBERT HALF

FOCUSING ON NEW AND EVOLVING ROLES WITHIN THE FINANCE SECTOR, THIS BOOK USES ROBERT HALF’S DATA TO HIGHLIGHT
SALARY TRENDS FOR EMERGING POSITIONS. |T COVERS AREAS SUCH AS FINTECH, DATA ANALYTICS, AND SUSTAINABILITY
FINANCE. THE BOOK HELPS PROFESSIONALS ANTICIPATE MARKET SHIFTS AND PREPARE FOR FUTURE OPPORTUNITIES.
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