
air force training program afi 36 2670
air force training program afi 36 2670 is a critical directive governing the
management and administration of Air Force training programs. This Air Force
Instruction (AFI) establishes the policies, responsibilities, and procedures
to ensure effective, standardized training across all Air Force career
fields. It plays a key role in maintaining readiness and professional
development by outlining the framework for career development courses,
technical training, and on-the-job training initiatives. Understanding the
intricacies of AFI 36-2670 is essential for commanders, trainers, and Airmen
involved in the planning and execution of training programs. This article
provides a comprehensive overview of the Air Force training program AFI
36-2670, detailing its structure, objectives, implementation processes, and
the impact it has on personnel readiness and career progression. Explore the
essential components and guidelines that make AFI 36-2670 a cornerstone of
Air Force training management.
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Overview of AFI 36-2670
AFI 36-2670 is the Air Force Instruction that governs the Air Force training
program framework. It sets the official standards for the development,
management, and delivery of training across all Air Force specialties. The
instruction ensures a cohesive approach to technical training, professional
military education, and on-the-job training, linking training objectives with
mission requirements. By standardizing training policies, AFI 36-2670
supports force readiness and aligns training efforts with Air Force strategic
goals.



Historical Context and Development
The Air Force training program under AFI 36-2670 has evolved in response to
changing operational demands and technological advancements. This instruction
integrates best practices and lessons learned to provide a dynamic training
environment. It reflects the Air Force’s commitment to continuous learning
and adapting training methods to enhance Airmen’s capabilities.

Scope and Applicability
AFI 36-2670 applies to all Air Force personnel, including active duty,
Reserve, and Guard members involved in training processes. It covers initial
skills training, upgrade training, and recurring education required to
maintain proficiency. The instruction addresses both formal classroom
settings and practical, hands-on training environments.

Objectives and Purpose of the Air Force
Training Program
The primary objective of the Air Force training program under AFI 36-2670 is
to develop a highly skilled and mission-ready force. The program aims to
ensure Airmen acquire, maintain, and enhance competencies necessary to
perform assigned duties efficiently. It also supports career progression by
providing structured learning paths and professional development
opportunities.

Enhancing Mission Readiness
Training programs are designed to align with operational requirements,
ensuring that personnel are ready to respond to diverse mission challenges.
AFI 36-2670 emphasizes the importance of relevant, timely training that
directly supports mission success.

Standardizing Training Procedures
One of the key purposes of AFI 36-2670 is to establish consistent standards
across the Air Force. This standardization minimizes discrepancies in
training quality and ensures all Airmen receive equitable and effective
preparation regardless of location or specialty.

Key Components of AFI 36-2670
AFI 36-2670 outlines several critical components that constitute the Air



Force training program. These elements work together to form a comprehensive
approach to training management and execution.

Formal Training
Formal training includes technical courses, professional military education,
and specialty training conducted at designated schools and training centers.
These courses are structured and curriculum-based, providing foundational and
advanced knowledge necessary for Air Force roles.

On-the-Job Training (OJT)
OJT is an essential component that complements formal education by offering
practical experience under supervision. AFI 36-2670 details the framework for
OJT, including qualification standards, documentation, and evaluation
methods.

Training Records and Documentation
The instruction mandates accurate recording of training activities in
official systems. Maintaining updated training records ensures
accountability, tracks progress, and supports career development decisions.

Quality Assurance and Assessment
Continuous assessment mechanisms are established to evaluate training
effectiveness. AFI 36-2670 requires periodic reviews and audits to identify
gaps and implement improvements.

Roles and Responsibilities in Training
Management
The success of the Air Force training program depends on clearly defined
roles and responsibilities. AFI 36-2670 assigns specific duties to
commanders, supervisors, trainers, and trainees to foster accountability and
efficiency.

Commanders
Commanders are responsible for ensuring their units comply with training
standards and that resources are allocated appropriately. They provide the
leadership necessary to prioritize training within operational schedules.



Training Managers and Supervisors
These personnel oversee the planning, coordination, and execution of training
activities. They ensure training plans align with AFI 36-2670 requirements
and monitor trainee progress.

Trainers and Mentors
Trainers deliver instruction and guidance, serving as subject matter experts.
They evaluate trainee performance and provide feedback to enhance skill
acquisition.

Trainees
Airmen engaged in training are expected to actively participate, meet
established standards, and seek continuous improvement in their professional
capabilities.

Training Program Implementation and Evaluation
Implementing the Air Force training program requires meticulous planning and
execution. AFI 36-2670 outlines processes for developing training plans,
conducting instruction, and measuring outcomes.

Training Plan Development
Training plans are developed based on mission needs, career field
requirements, and individual skill gaps. These plans specify objectives,
timelines, and resources necessary to achieve desired competencies.

Instructional Methods
A variety of instructional methods are encouraged, including classroom
learning, hands-on exercises, simulations, and e-learning platforms. AFI
36-2670 promotes adaptability to optimize learning experiences.

Evaluation Techniques
Evaluations include written tests, practical demonstrations, and performance
assessments. Data collected through evaluations informs decisions on trainee
readiness and program effectiveness.



Feedback and Continuous Improvement
Feedback mechanisms allow for adjustments to training content and delivery.
AFI 36-2670 supports a cycle of continuous improvement to maintain training
relevance and quality.

Career Development and Professional Growth
AFI 36-2670 integrates career development with training, ensuring Airmen have
clear pathways for advancement and skill enhancement. The program supports
lifelong learning and leadership development.

Upgrade Training
Upgrade training prepares Airmen for higher-level responsibilities and
technical proficiency within their specialties. AFI 36-2670 sets criteria for
progression and certification.

Professional Military Education (PME)
PME courses foster leadership skills, strategic thinking, and military
knowledge essential for career growth. Participation in PME is often a
prerequisite for promotion and increased responsibility.

Career Field Education and Training Plans (CFETP)
CFETPs provide detailed roadmaps for training and development in each Air
Force specialty. AFI 36-2670 mandates alignment of training activities with
CFETP guidance.

Compliance and Continuous Improvement
Compliance with AFI 36-2670 is monitored through inspections and audits to
ensure training programs meet established standards. The instruction
encourages a proactive approach to identifying and correcting deficiencies.

Inspections and Audits
Regular inspections assess adherence to training policies, documentation
accuracy, and overall program effectiveness. Findings lead to recommendations
for enhancement.



Training Program Reviews
Periodic reviews analyze training outcomes and operational impacts. These
reviews facilitate strategic adjustments to maintain alignment with Air Force
priorities.

Incorporating Feedback and Innovations
The Air Force encourages incorporating technological advancements and
innovative training techniques. AFI 36-2670 supports flexibility to adapt
training programs to emerging needs and environments.

Summary of Key Elements

Standardized training policies and procedures across all Air Force units

Comprehensive approach including formal training, OJT, and professional
education

Clear roles and responsibilities to ensure accountability

Emphasis on continuous evaluation and improvement of training quality

Integration of career development pathways with training requirements

Frequently Asked Questions

What is AFI 36-2670 in the context of the Air Force
training program?
AFI 36-2670 is the Air Force Instruction that outlines the policies and
procedures for the Air Force Training Program, detailing the management and
execution of training within the Air Force.

Who is responsible for implementing AFI 36-2670 in
Air Force units?
Commanders and supervisors at all levels are responsible for implementing AFI
36-2670 to ensure effective training management and compliance within their
units.



How does AFI 36-2670 define the objectives of the
Air Force training program?
AFI 36-2670 defines the training program objectives as ensuring personnel are
proficient, qualified, and ready to perform their duties effectively to
support mission requirements.

What types of training are covered under AFI
36-2670?
AFI 36-2670 covers initial skills training, qualification training, upgrade
training, and recurring training necessary for maintaining proficiency and
readiness.

How often must training plans be reviewed according
to AFI 36-2670?
Training plans must be reviewed regularly, typically annually or as needed,
to ensure they remain current and aligned with mission requirements, as
stipulated by AFI 36-2670.

What role does documentation play in the Air Force
training program under AFI 36-2670?
Documentation is critical under AFI 36-2670; it ensures all training
activities, progress, and qualifications are accurately recorded for
accountability and readiness verification.

Are there any specific qualifications required for
trainers under AFI 36-2670?
Yes, trainers must be qualified and certified according to AFI 36-2670 to
conduct training and assessments effectively within their specialty areas.

How does AFI 36-2670 address training for new Air
Force recruits?
AFI 36-2670 includes guidelines for initial skills training that new recruits
must complete to become qualified in their assigned Air Force Specialty Codes
(AFSCs).

What is the impact of AFI 36-2670 on career
development in the Air Force?
AFI 36-2670 supports career development by providing structured training
pathways that enhance skills, qualifications, and readiness, contributing to



professional growth and advancement.

Can AFI 36-2670 be updated, and how are changes
communicated to Air Force personnel?
Yes, AFI 36-2670 can be updated to reflect changes in policy or training
needs. Updates are communicated through official Air Force channels,
including email, training sessions, and command briefings.

Additional Resources
1. Mastering AFI 36-2670: The Air Force Training Program Handbook
This comprehensive guide delves into the specifics of AFI 36-2670, offering
detailed explanations of the Air Force training program requirements. It
covers key elements such as training management, documentation, and
evaluation processes. Ideal for trainers and commanders, the book provides
practical tools to enhance mission readiness through effective training.

2. Implementing AFI 36-2670: Best Practices for Air Force Training
Focused on practical implementation, this book presents best practices for
adhering to AFI 36-2670 standards. It includes case studies and real-world
examples that highlight successful training strategies. Readers gain insights
into overcoming common challenges and ensuring compliance within Air Force
units.

3. Air Force Training Program Management: Aligning with AFI 36-2670
This title explores the management aspects of the Air Force training program
as outlined in AFI 36-2670. It discusses leadership roles, program oversight,
and continuous improvement techniques. The book is designed for supervisors
and training managers seeking to optimize their training operations.

4. AFI 36-2670 Compliance Guide: A Step-by-Step Approach
A practical manual that breaks down the AFI 36-2670 requirements into
manageable steps for easy compliance. It includes checklists, timelines, and
templates to assist units in maintaining training standards. This guide is
essential for personnel responsible for administrative and procedural
adherence.

5. Enhancing Air Force Readiness Through AFI 36-2670 Training Programs
This book emphasizes the critical role of training programs in improving
overall Air Force readiness. It aligns training objectives with AFI 36-2670
directives and highlights methods to measure and track progress effectively.
Commanders and planners will find valuable strategies to boost operational
capability.

6. Training Documentation and Records Management Under AFI 36-2670
Focusing on the documentation aspects of the training program, this book
details how to maintain accurate and compliant records as per AFI 36-2670. It
reviews electronic and paper record-keeping systems and offers guidance on



audits and inspections. The content is vital for administrative personnel and
trainers alike.

7. Developing Effective Training Plans in Accordance with AFI 36-2670
This resource guides readers through the process of creating effective,
mission-focused training plans that meet AFI 36-2670 standards. It covers
needs assessment, curriculum development, and training evaluation techniques.
Trainers and planners will benefit from its structured approach to program
design.

8. Leadership and Accountability in Air Force Training Programs: Insights
from AFI 36-2670
Addressing leadership responsibilities, this book discusses the importance of
accountability in executing AFI 36-2670 training programs. It highlights how
leaders can foster a culture of excellence and ensure compliance through
mentorship and oversight. The book is tailored for officers and senior
enlisted personnel.

9. Continuous Improvement in Air Force Training: Applying AFI 36-2670
Principles
This title focuses on the continuous improvement cycle within Air Force
training programs guided by AFI 36-2670. It presents methods for assessing
training effectiveness, incorporating feedback, and updating training
materials. Readers will learn how to sustain high standards and adapt to
evolving mission needs.
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