
briggs and myers personality test

briggs and myers personality test is a widely recognized psychological assessment tool designed to
categorize individuals into distinct personality types. Based on the theories of Carl Jung, this test was
developed by Katharine Cook Briggs and her daughter Isabel Briggs Myers in the mid-20th century. It
aims to help people understand their own personality traits, preferences, and tendencies in various
contexts, including career choices, relationships, and personal growth. The test identifies personality types
across four dichotomies, resulting in 16 unique personality profiles. This article explores the origins,
structure, and applications of the Briggs and Myers personality test, as well as its benefits and limitations.
Readers will gain a comprehensive understanding of how this tool functions and why it remains popular in
both professional and personal development settings.
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Understanding the Origins of the Briggs and Myers Personality
Test

The Briggs and Myers personality test was developed as a way to make Carl Jung’s psychological theories
more accessible and practical for everyday use. Jung’s work focused on understanding personality through
the lens of cognitive functions and unconscious processes. Katharine Cook Briggs and her daughter Isabel
Briggs Myers sought to translate these abstract concepts into a structured assessment that could help
individuals better understand themselves and others. The test was first published during World War II,
initially designed to assist women entering the workforce by helping them find suitable careers based on
their personality types.



Theoretical Foundations

At its core, the Briggs and Myers personality test draws heavily from Jungian psychology. Carl Jung
proposed that personality is influenced by innate preferences in perception and decision-making. These
preferences manifest as opposing traits, which the test categorizes into four pairs of dichotomies. By
identifying an individual’s position on these dichotomies, the test provides a nuanced picture of personality.

Development and Popularization

The development process involved extensive research and refinement. Isabel Briggs Myers expanded on
her mother’s initial framework, adding practical questions and creating scoring systems that would yield
reliable personality type results. Over the decades, the test has evolved through various editions and has
been widely adopted in educational, corporate, and counseling environments worldwide.

The Four Dichotomies of the Personality Test

The Briggs and Myers personality test classifies individuals based on four dichotomies, each representing a
continuum between two opposite preferences. These dichotomies form the foundation for identifying
personality types and provide insight into how individuals perceive the world and make decisions.

Extraversion (E) vs. Introversion (I)

This dichotomy reflects where individuals draw their energy from. Extraverts tend to gain energy from
social interaction and external activities, while introverts recharge through solitary reflection and internal
thought processes. Understanding this preference helps explain how people approach social situations and
manage their energy levels.

Sensing (S) vs. Intuition (N)

The sensing versus intuition dichotomy describes how people gather information. Those who prefer
sensing focus on concrete, factual data and details, while intuitive types look for patterns, possibilities, and
abstract concepts. This distinction affects learning styles, problem-solving approaches, and communication
preferences.



Thinking (T) vs. Feeling (F)

This scale evaluates decision-making processes. Thinking types prioritize logic, objectivity, and consistency,
whereas feeling types emphasize personal values, empathy, and the impact on others. This preference
influences interpersonal interactions and conflict resolution strategies.

Judging (J) vs. Perceiving (P)

The judging versus perceiving dichotomy pertains to lifestyle and organizational preferences. Judging
types prefer structure, planning, and decisiveness, while perceiving types are more adaptable, spontaneous,
and open to new information. This dimension reveals how individuals approach deadlines, organization,
and change.

The 16 Personality Types Explained

The combination of the four dichotomies results in 16 distinct personality types, each represented by a four-
letter code (e.g., ENTJ, ISFP). These types provide a detailed profile of a person’s natural preferences,
strengths, and potential challenges.

Overview of the 16 Types

Each personality type blends the four preferences, offering a unique behavioral profile. The 16 types are
often grouped into four temperaments or categories to facilitate easier understanding and application:

Analysts: INTJ, INTP, ENTJ, ENTP – Known for strategic thinking and innovation.

Diplomats: INFJ, INFP, ENFJ, ENFP – Characterized by empathy and idealism.

Sentinels: ISTJ, ISFJ, ESTJ, ESFJ – Practical, responsible, and organized.

Explorers: ISTP, ISFP, ESTP, ESFP – Adaptable, spontaneous, and action-oriented.



Practical Examples of Personality Types

For instance, an INTJ personality type is often described as a visionary and planner who excels at long-
term strategy. In contrast, an ESFP is typically outgoing, energetic, and enjoys engaging with the present
moment. These descriptions help individuals identify with their personality type and understand their
natural inclinations.

Applications and Benefits of the Briggs and Myers Personality
Test

The briggs and myers personality test has a wide range of applications across various fields. Its ability to
provide insights into personality makes it valuable for personal development, team building, career
counseling, and leadership training.

Career Development

One of the most common uses of the test is guiding individuals toward careers that align with their
personality preferences. By understanding their strengths and work styles, people can select professions
that enhance job satisfaction and performance. Employers also use the test to optimize job placement and
team composition.

Improving Communication and Teamwork

The test helps teams understand diverse working styles and communication preferences, fostering better
collaboration and reducing misunderstandings. Recognizing personality differences can improve conflict
resolution and enhance productivity within groups.

Personal Growth and Relationships

On a personal level, the briggs and myers personality test encourages self-awareness and empathy.
Understanding one’s own personality type and those of others can improve interpersonal relationships,
support emotional intelligence, and promote effective problem-solving in social contexts.



Criticisms and Limitations of the Test

Despite its popularity, the briggs and myers personality test has faced criticism regarding its scientific
validity and reliability. Experts caution that while the test offers useful insights, it should not be used as the
sole basis for critical decisions.

Concerns About Reliability and Validity

Studies have shown that some individuals receive different results when retaking the test, questioning its
consistency. Additionally, critics argue that the forced-choice format oversimplifies complex personality
traits and that the test lacks predictive power for behavior in all situations.

Misuse and Overreliance

Another common issue is the overreliance on personality types for making hiring or promotion decisions
without considering other factors. The test should be used as one of multiple tools in comprehensive
assessments rather than a definitive judgment of capability or potential.

Recommendations for Use

To maximize benefits, it is recommended that the briggs and myers personality test be administered by
trained professionals who can interpret the results in context. Combining the test with other psychological
assessments and real-world observations provides a more balanced understanding of personality.

Frequently Asked Questions

What is the Briggs and Myers personality test?
The Briggs and Myers personality test, also known as the MBTI (Myers-Briggs Type Indicator), is a
psychological assessment tool designed to categorize individuals into 16 distinct personality types based on
preferences in how they perceive the world and make decisions.



How reliable is the Briggs and Myers personality test?
The reliability of the Briggs and Myers personality test is debated among psychologists; while it offers
valuable insights for personal development and team building, it may lack strong predictive validity and
consistency over time compared to other personality assessments.

What are the four dimensions measured by the Briggs and Myers
personality test?
The test measures four dimensions: Introversion (I) vs. Extraversion (E), Sensing (S) vs. Intuition (N),
Thinking (T) vs. Feeling (F), and Judging (J) vs. Perceiving (P). Each dimension indicates a preference in
how individuals gather information and make decisions.

Can the Briggs and Myers personality test be used for career guidance?
Yes, many people use the Briggs and Myers personality test for career guidance as it helps identify
strengths, work preferences, and suitable work environments aligned with their personality type.

Is the Briggs and Myers personality test free to take online?
There are free versions and unofficial quizzes available online, but the official MBTI assessment is typically
administered by certified professionals and may require a fee.

How can understanding my Briggs and Myers personality type improve
my relationships?
Understanding your personality type and that of others can enhance communication, increase empathy,
and reduce conflicts by recognizing different perspectives and interaction styles.

Has the Briggs and Myers personality test evolved over time?
Yes, the MBTI has undergone revisions and updates to improve its accuracy and applicability, but its core
framework based on Carl Jung's psychological types remains consistent.

Additional Resources
1. Gifts Differing: Understanding Personality Type
Written by Isabel Briggs Myers and Peter B. Myers, this book explores the theory behind the Myers-
Briggs Type Indicator (MBTI). It delves into how personality types influence the way individuals think,
feel, and behave. The book is a foundational text for those looking to understand the differences and
strengths of each personality type.



2. Personality Type: An Owner’s Manual
By Lenore Thomson, this book offers a practical guide to the MBTI framework. It helps readers understand
their own type and the types of others to improve communication and relationships. The author explains
the cognitive functions that underlie the personality types in an accessible way.

3. Type Talk: The 16 Personality Types That Determine How We Live, Love, and Work
Written by Otto Kroeger and Janet M. Thuesen, this book provides an engaging overview of the 16
Myers-Briggs personality types. It discusses how each type approaches work, relationships, and decision-
making. The book is filled with real-life examples and practical advice.

4. Do What You Are: Discover the Perfect Career for You Through the Secrets of Personality Type
By Paul D. Tieger and Barbara Barron-Tieger, this book connects MBTI personality types with career
choices. It helps readers identify careers that align with their natural preferences and strengths. The book is
a valuable resource for anyone considering a career change or seeking job satisfaction.

5. MBTI Manual: A Guide to the Development and Use of the Myers-Briggs Type Indicator
This manual, authored by Isabel Briggs Myers and others, is the official guide to the MBTI assessment. It
covers the history, development, and application of the test. The manual is essential for psychologists,
counselors, and professionals who administer the MBTI.

6. The Art of SpeedReading People: Harness the Power of Personality Type and Create What You Want in
Business and in Life
By Paul D. Tieger and Barbara Barron-Tieger, this book teaches readers how to quickly identify
personality types in everyday interactions. It emphasizes the importance of tailoring communication to
different types for better outcomes. The book is particularly useful for business professionals and leaders.

7. Introduction to Type: A Guide to Understanding Your Results on the Myers-Briggs Type Indicator
This book, published by the Center for Applications of Psychological Type (CAPT), is a concise introduction
to MBTI basics. It explains the four dichotomies and provides insights into personal development. The
guide is often used in workshops and training sessions.

8. The 16 Personality Types: Descriptions for Self-Discovery
By Linda V. Berens and Dario Nardi, this book offers detailed profiles of each MBTI type. It emphasizes
self-awareness and growth through understanding personality dynamics. The authors incorporate current
research and practical exercises.

9. Personality Hacker: Harness the Power of Your Personality Type to Transform Your Work,
Relationships, and Life
By Joel Mark Witt and Antonia Dodge, this book combines MBTI theory with modern psychology to help
readers unlock their potential. It provides strategies for personal growth tailored to each personality type.
The book is designed to inspire change and improve life satisfaction.
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